\QJ I BERMEE AL L F WuFeng University

RRVEHEER P &
Objectives of the Off-Campus Internship Program

- “REFRPRY 2 ikyp2 P & Basis and Objectives for Implementing Off-Campus Internships
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Our university follows the Ministry of Education’s strategy by implementing vocational

education through off-campus internship programs. The objectives are to allow students to

experience the workplace earlier, establish proper work attitudes, enhance practical teaching

resources and employment opportunities, and reduce pre-employment training costs for

businesses.
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On the other hand, by utilizing the workplace environment provided by companies, it is
hoped that students can learn through hands-on work, narrow the gap between theory and
practice, apply professional skills, train interpersonal and workplace adaptability, foster
teamwork and professional ethics, and ultimately achieve the educational goal of bridging
industry and academia. Companies provide quality workplaces to allow students to experience
the workplace early, develop proper work attitudes and teamwork, enhance technical and
managerial abilities, and fulfill the objectives of “learning for application” and “integration of
theory and practice.” Accordingly, the internship programs are implemented based on the
“WuFeng University Guidelines for Off-Campus Internship Courses” and the “Guidelines for
Off-Campus Internship for New Southbound International Industry-Academia Program
Students.”
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To build industry connections, cultivate practical talents that meet industry demands, and
create employment opportunities.
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To effectively enhance students’ employability and job opportunities after graduation.
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To pr0V1de opportunities for career exploration and broaden future career development.
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To help students adapt earlier to the work environment and tasks, shorten pre-employment

preparation, and facilitate smooth entry into the workforce after graduation.

=~ B2 R4V ARGAH FH Planning and Guidance Measures for Off-Campus Student
Internships
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Companies/Organizations for Internship Implementation :
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To provide quality internship opportunities, each department actively seeks out high-quality
internship organizations. Faculty members evaluate these organizations based on criteria
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such as “work environment (including housing safety),” “job safety,” “professional
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relevance,” “physical workload,” “training plans,” “cooperative philosophy,” and an overall

evaluation score.
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Students fill out the “Off-Campus Internship Feedback Survey” based on the approved
internship organization profiles, topics, and available slots. Departments match students
with internship providers according to their preferences and organizational needs, following
principles of fairness, impartiality, and transparency, and then publish the final internship
assignments.

(Z) FERBFEEFFLRIV LR V2K #48+4) Training and Guidance Mechanism for
Internships Managed by Partner Companies (Organizations) :
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To assign work related to the students' expertise according to their learning status and
needs, and provide guidance for their professional learning.
2. %A FYFLATHEERIEL LR DR o
To provide necessary training for interns related to their assigned positions.
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To participate in meetings related to student internships organized by the school.
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To assist in resolving students’ adaptation issues during off-campus internships.
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To evaluate the work performance of internship students.
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To guide students in writing off-campus internship reports.
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To assist in handling other matters related to students’ off-campus internships.

(z) FRPHHI R ¥ 434 The school regularly conducts guidance and visits to
internship institutions :
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During the internship period, the internship advisor should conduct at least one visit
and provide guidance every two months.
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During the internship period, the internship advisor should regularly visit the
internship institution or maintain contact via phone or communication apps to
understand the intern’s practical work and work regulations, provide guidance, and
help resolve any work or learning difficulties.
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The internship advisor should communicate with supervisors at the internship
institution to understand the status of the student’s off-campus internship.
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After each visit, the internship advisor should complete the "Student Off-Campus
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Internship Guidance Form" as a reference for reviewing and improving the internship
system.
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The internship advisor should guide internship students in writing the "Off-Campus
Internship Weekly Journal" and the "Off-Campus Internship Report."
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The internship advisor should evaluate the internship students' performance and
effectiveness during the internship.
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Students participating in internships at our school are assigned with faculty advisors
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from their respective departments. If students encounter any problems during the internship

period, they may contact their department advisor at any time for assistance.
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Department contact: Department advisor or department chair.
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Center for International and Cross-Strait Affairs: Contact number: 05-2267125 ext.
21934
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Office of Research and Development: Employment and Alumni Services Section
Contact number: 05-2267125 ext. 21923
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Military Training Office (Campus Security Center) Hotline: (05) 226-0135



