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Insurance and Compensation Issues During Off-Campus Internship
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During the off-campus internship period, in addition to the existing group accident
insurance for students, the university also provides additional protection by insuring

participating students with an accident insurance of NT$2,000,000 and a medical insurance of
NT$50,000.
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If the internship organization provides wages to the internship students (including wages,
salaries, and any regular payments such as bonuses, allowances, and other forms of
remuneration paid in cash or in kind, based on hourly, daily, monthly, or per-unit
calculations), the student and the internship organization will have an employer-employee
relationship, and the relevant provisions of the Labor Standards Act will apply. If the
internship organization is unable to provide wages, or only offers scholarships and related
financial assistance, the student and the internship organization do not have an

employer-employee relationship, and the regulations of the internship program and
internship contract established by the school will apply.
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Off-campus internship courses are part of the formal courses offered by the university and
may be required or elective for graduation credits. The design of such courses should
prioritize practical training. When selecting internship organizations, the university may
consider whether the organization provides compensation and may assist students in
negotiating wages or stipends.
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According to the regulations of the New Southbound Industry-Academia International
Program: To safeguard the rights and interests of students during off-campus internships,
enterprises should refer to the Labor Standards Act and other applicable laws to provide
students with allowances. The compensation provided must be categorized as “internship
allowance” and may not be labeled under other terms (e.g., scholarships or grants).



