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WuFeng University / Internship Agreement
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(Company) (hereinafter N ol 9 o
LR P referred to as “A”) £ FPHERAHY T ¥ 2

Sienee e Jointly handle off-campus
&n ‘ ‘ ’ (T HH> ) internship education
I EERMBZAL B F (hereinafter
WuFeng University referred to as “B”)
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In accordance with the relevant labor laws and regulations such as the Implementation Measures for
Industry-University Cooperation in Colleges and Universities, the Labor Standards Act, based on the
reciprocal principle of training professionals and jointly promoting the teaching and practical training
of off-campus internship courses. The two parties adopt work-oriented off-campus internships, and A
hires B's student as a regular employee (with an employment relationship), and the terms are as
follows:

NS NENEE
Off-campus Internship Job Responsibilities:
TAA)(-) FERGF YRR T RFE BRI ARETAAAMT 0
FPRFYIFER LR s L THFRNEF BT AHEA VI T A -
Participate in the planning of off-campus internship courses to provide students
with practical training relevant to their individual internship plans. Coordinate

the assignment of internship work units and schedule work hours for various
practical skills training, aiming to cultivate talented individuals.

(Z) EFF2FV 22347 - FVHNE2PERFLREZMRE
x5 }_.1 4 *3_%3,7 J—;g_‘:ij
Respons1ble for the safety seminar before the internship, the configuration of
safety protective equipment in the internship site and the planning of relevant
occupational safety and health measures.

(Z) REe 2P FE PR B2 S 5R2 B R SRS R | S
EREES = 2 Bk A
Accept regular on-site visits from B, and be jointly responsible for tutoring
students and participating in internship performance assessment with the
dedicated tutor assigned by B

(2) 2ol RAFYAABTETE Cdeco
The company shall inform the trade union about the cultivation of off-campus
internship and the number of students.
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According to Article 6 of the Implementation Measures for Industry-University
Cooperation in Colleges and Universities. Establish off-campus internship
committees at all levels and be responsible for tasks related to the off-campus
internship mechanism.

(=) PETEAT VM EaE B DivE i R
%?iﬁ”??aﬁ%lﬁ°

Department: Responsible for the business and contact related

to student internship, and assign tutors to be responsible for the tutoring of

students' off-campus internship.
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TETEABUR YIS
Properly plan off-campus internship courses according to the development of
the department and professional core competencies, and formulate individual
internship plans for students before the internship.

2 F AT GF VB CRBEL 2P F VL TR -
Responsible for the evaluation of the safety of the A’s working environment
and internship rights.

AR R ER T AT R AR R RS L Y
FRARE T R Y LGRFELE X R S AR ES S o
An internship tutor should be assigned by B, and the tutor needs to regularly
visit A for on-site visits and counseling to understand the student's learning
adaptation and Party A's implementation in accordance with the internship
contract, and work with A to guide the student.

CFYPRF AR # ! 2 N + ! poe
Period of Internship: The internship starts from the day of , 20 and
ends with the day of , 20

- AR L

Internship Place:

(=)
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Location: Company( County(City) District
Road(Street) (number) Floor) °

ToAe A RARE A BERABT VS

A shall not arbitrarily transfer the internship location without the consent of B and the
student.

FUPEE 7 S HF L2 F YRR B AN L 2 R -

Daily Internship Time: Party A's internship time for students shall be handled in accordance with
the provisions of labor-related laws and regulations.

(=)

FPEFRFYMEEEARLER FpIFFYEFIRLEN P FE T LEre

LolpElp s : Az 1 : o EPpRYEE_ P
Daily Normal Internship Time and Rest Time: Normal internship time shall not exceed 8
hours per day, and not more than 40 hours per week: from : to : per day, and

the daily internship time shall be counted as __ hours.

BAz2tiEs 220 2 BEY R AFEREE Y FRANKLP S (RBER 107
Party A shall not arbitrarily extend the internship period or work on rest days or holidays
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without the consent of Party B and Party B's students.
TRV ETAAMARNER VS RREAGe 2 FAET Ay HET I IARL L
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Internship Salary and Related Benefits: Party A shall pay Party B's student salary according to
law, and its relevant salary calculation basis and other relevant welfare items are as follows:

(-) #5450 %4 a,xam%gﬁgéﬁl REo TOREZIFR
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Salary: Monthly payment , not less than the basic salary of the year. The
salary provided by A shall be paid to the student in full and directly remitted to the
student's account by way of transfer by financial institution. A shall not withhold B’s
student salary as liquidated damages or compensation expenses.

(=) 4&l

Welftare:

& O Oy O gk, &0 7o
Dormitory: [INone [IFree [1Paid for per month.

2. %ka 0 Oip i Odp x> 5% 7o
Meals: [INone [1Free [IPaid for per meal.

3. 24 @ 1 Of Dgu%!f:}’ftf—,ﬂ zj‘ BiE, &2 7 oo
Transportation: [INone [JFree DPald for per month.
i 2Rk Om - Ox 2 oo

Transportation Allowance: [INone > [1Paid for per month.

4, #2274

Other Company Benefits:

(Z) BeFd ey RLPFR KRB bl RLP 2 EEFTR > BSR4
R L s p S I ) ol SRE R I £ L A

Other Labor Rights: Matters such as rest periods, vacations, regular leaves, rest days,

and leave shall be handled in accordance with the provisions of relevant labor laws and
regulations, such as the Labor Standards Act, the Gender Work Equality Act, and the

Labor Leave Rules.

AN R kA

Insurance and Pensions:

L FANFYHE T BRAAMERI e FAyEIF I e FIRELT R
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During the internship period of B's students, A shall handle labor insurance, labor occupational
accident insurance, employment insurance, national health insurance and labor pension for B’s

students in accordance with relevant laws and regulations, and pay insurance premiums
according to regulations. B shall insure the student with off-campus internship group accident

insurance and pay the insurance premium.
- RV EAWE:
Internship Student Tutoring:
(=) " RYHCREBLER I G TR YL FT PR Fhprd
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A's internship unit shall arrange professional practical work, formulate learning topics
and education and training plans, and assign special personnel to guide them. A shall
strictly require professionalism and training professional practical skills, and impart
management practical knowledge for student in a timely manner.

(Z) FYPRFFegrod L ifErp2aVEcigEahixm  FEIRT
Viirp g2 efigndpfaim dipr THABNYFYIEE 0 7552
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During the internship period, each student is supervised by the tutor of each department
and the supervisor of the internship unit to supervise the content of the practical
internship work and carry out skill guidance, and jointly formulate the student's
individual internship plan as the basis for the student's internship work and learning.

(Z) FYDRFe > BT RFERFALT PRIV EL LT RIFVFE X
o~ P TE
During the internship period, B shall regularly arrange tutors to visit A and visit the intern
students, and be responsible for off-campus internship counseling, communication and
contact.
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Method for Inappropriate Internship Counseling Conversion: Throughout the internship
period, A is responsible for informing B about the internship and attendance status of the
students with maladaptation and abnormality, A and B shall jointly counsel and negotiate
the handling method. If the situation cannot be improved, if necessary, A and B may agree
to terminate the student's internship, and B will arrange for the intern to transfer to other
internship institutions or take other alternative courses.

AR LR A
Internship Dispute Coordination and Handling:
(<) RYFAFET S PMEE FRIE o SRR R S ¥
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If the intern student has a dispute with A related rights and protection, B's tutor, academic
unit or business management unit shall coordinate and handle it with the internship
institution as soon as possible. If the coordination is inconclusive, it will be sent to the
off-campus internship committee for evaluation.

(=) LRI ER BFEAME AR 28 LR EgE S ﬁv#ﬁ%zzf*%?\%‘?i*’g
In the dispute handling process, relevant personnel shall be invited to participate. Experts
and scholars in labor-related law may be invited to attend the meeting in necessary.

1 7Y A

Internship Performance Evaluation:

(=) 2 B RS Y PR AR REAATURE B LR Y AR R R
EA NNES - S I "J’_*;\::i/:ﬁg;lz;b:ﬂg‘/ﬂ o
A and B shall jointly evaluate the results accordmg to the standards set by the student's
internship plan or internship course plan, and according to the student's internship
performance and the content of the internship report. Credits will be awarded to those
who pass the Performance evaluation.
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(Z) FEHRE @D > ey o
Student’s attendance during the internship shall be assessed in accordance with A's
regulations.

(Z) B4V PR rReP Ve TRAFYHRL > d KEF -~ 1§ £ Fimf o
During the internship period, students shall complete the off-campus 1nternship report
according to the prescribed period, which is jointly evaluated by teachers and supervisors.

() 4 BRI TS SRS FYFARLLP RV E & LT D F
After the internship, A will issue a certificate of internship hours showing the name of
the internship unit for the students who have completed the internship.

() P e 2 TWEEARATY EAHw PRIV EFLHR
A and B coordinate and review various 1ntemsh1p measures from tlme to time, hoping to
improve the internship cooperation.

SN I ER R U

Contract Effectiveness, Termination, and Rescission:

(=) 2&9Fp EFrF2picdro
This Agreement shall enter into force on the date of its completion.

() 9397 P 172 TR REFI R KITEEFL o 7 ‘%«&r}; EFRE oL FESE
B AREH L IHEAE 3R G R

The work arranged by A shall not require students to assist in illegal acts. If A violates
the contract, B may terminate this contract, and the labor relationship between B's
students and A will also be terminated.

(Z) FYPE " 2oy FEFTHF2HRE e > @& k¥ E“ﬁir’%él.?ﬁj » TR E
PAENAET R
During the internship, A seriously damages the students rights, B may request to
terminate or cancel the contract, and claim damages to A according to law.

RN x;__r E]IJ
Supplementary Provisions:

(=) e F2RUTTIES -
Attachment: Individual internship plan for students.

(Z) AE9TF M FEERL AEH2 - e > B LRz 2kt » B
IMRVEITARE T > T B BRTEERMEE 0 T
All relevant appendices to this Agreement shall be deemed to be part of this Agreement
and shall have the same effect as the terms of the Agreement. For other matters not

covered by the internship cooperation, both parties may agree on it according to actual
needs.
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Matters not covered in this contract shall be handled in accordance with relevant laws
and regulations such as the Implementation Measures for Industry-University
Cooperation between Junior College and Above, the Labor Standards Act, the Labor
Insurance Regulations, the Labor Occupational Accident Insurance and Protection Act,
the Employment Insurance Act, and the Labor Pension Regulations.

(B) 9 o @ AAEQP FHBE B2 BRI SREARRL S ERL B F
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When A and B are involved in litigation due to the contents of this contract, A and B
agree to use the Chiayi District Court of Taiwan as the court of first instance.

LoV AEHFT R T S S AEHTFR -

This contract shall be made in duplicate, A and B shall each keep a copy.

> & X% A Parties in Agreement

7 = (Party A) :

£ 7 * (Representative) :

+ pt (Address) :

$i— ¥¥L(Government Uniform Invoice number) :

¢ = (Party B) : £ b 8 REAM2 A £ b #£34 ¥ WuFeng University

A

& % % (Representative) : &£ ¥ Z % President Tsai, Hung-Jung

# nk(Address) @ 621 £ & Fi R 2258 FEL - 117 5L
117, Sec 2., Chiankuo Rd, Minhsiung, Chiayi County 62153, Taiwan, R.O.C.

Fu— $mE(Government Uniform Invoice number) @ 66024658

PER R & L p
Date:

AERVEIAABRABACERI PR IENTNEEA FF T F
The intern student or his/her legal representative in this case has read and agreed to the matters
stipulated in this contract and signed the following page
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A AP AR # ; PA2I AR # ’ PRERMRY
B L ERYPIARIRY ENT YRR -
I will conduct off-campus internship courses from the date to the
date , and I have read and agreed to the matters stipulated in the off-
campus internship contract.
F % 4 4 % (Intern Name) : (% % Signature)
= J§ ¥ nk (Address) :
73 8% 2 35 (Phone)
¢EAH & g p
Date:
(AR RFEER2PVEL > T2 LRBUEF )
(Interns under the age of majority are required to have their legal representative sign it.)
Legal Representative
2 TR A 4+ 2 (Intern Name) : (% &% Signature)
= & u (Address) :
5 % % 3% (Phone)
PEAR # 3 p

Date:




